Exceptional Education 434

	Course Title
	Student Teaching Seminar

	Course Prefix and Number
	EXED 434

	Course Discipline


	Exceptional Education, Learning and Behavior Disorders P-12

	Instructor’s Name
	Dr. Janice Ferguson

	Semester and Year
	Spring, 2006

	Instructor’s Telephone Number
	(270) 745-6123

	Instructor’s Email Address
	janice.ferguson@wku.edu

	Instructor’s Office Hours
	As posted by appointment.

	Course Description:


	This course is designed to serve as a pre-student teaching experience to allow a student to integrate the process of diagnostic-prescriptive teaching.  Field experiences in public schools and/or other appropriate settings away from campus are required in this course.  Students are responsible for arranging their own transportation to designated or assigned sites.

	Course Rationale


	Preservice teachers need periodic contact with university faculty to correct ineffective/reinforce appropriate teaching behaviors during the student teaching semester.  This course is structured to allow the student access to correction/reinforcement at regularly-scheduled intervals as he/she develops the work sample that is the critical performance indicator of this course.  All nine standards of Kentucky's New Teacher Standards for Preparation and Certification are addressed in this four-week course taken during the student teaching semester.  Specific forms of assessment/Critical Performance Indicators are listed by each standard.

	Prerequisites


	Completion of all courses in Exceptional Education and concurrent enrollment in EXED 490.

	Text
	None needed.

	Supplementary Resource References


	Course Info

WKU Student Teaching Handbook

	Course Objectives and Assessment


	This course is designed to provide student teachers in Exceptional Education with a synthesis of content from their professional training that will enable them to attain the following objectives:

· identify authentic opportunities for the application of diagnostic-prescriptive teaching principles,

· construct intervention plans that are educationally and legally sound,
· propose a plan for continued professional growth, 
· initiate the development of selected components of a Teacher Work Sample.

	Kentucky's New Teacher Standards for Preparation and Certification. 


	Standard I: Designs and Plans Instruction (Lesson Plans/Video Tapes) 

Lesson Plans: 
*include objectives that describe student learning that is congruent with the Program of Studies for Kentucky Schools and Kentucky's Core Content for Assessment. 
*includes formative and summative assessments that target learning objectives. 
*addresses the achievement levels and the cultural attributes of all students in the class. 
*connects instruction to real-life situations and other disciplines. 
*integrates media and technology into instruction. 
*includes multiple level and higher order thinking tasks. 

Standard II: Creates/Maintains Learning Climates (Video Tapes) 
The teacher: 
*communicates high expectations for all students. 
*supports student diversity and addresses

individual needs. 
*employs creative and flexible use of instructional time and materials. 
*supports instruction through the creative, flexible, and safe use of physical space.

Standard III: Implements/Manages Instruction (Instructional Unit) 
The teacher: 
*uses appropriate strategies to engage students in learning content that is aligned with the Kentucky Program of Studies and the Core Content for Assessment. 
*uses both formative and summative assessment to guide instruction. 
*implements instruction that addresses the abilities and the cultural attributes of all students in class. 
*facilitates the engagement of students in a variety of tasks that reflect real-life situations. 
*integrates media and technology into instruction. 
*engages students in thinking and problem solving tasks. 

Standard IV: Assesses and Communicates Learning Results (Instructional Unit) 
The teacher: 
*aligns assessment with the Kentucky Program of Studies and the Core Content for Assessment. 
*uses multiple assessments and sources of data. 
*uses formative and summative measures to monitor the progress of all students. 
*provides assessments that address the diverse learning needs of all students. 
*conducts individual and group analyses of learning. 
*communicates the analysis of learning results to students and parents. 
*promotes student self-assessment. 

Standard V: Reflects/Evaluates Teaching/Learning (Instructional Unit) 
The teacher: 
*focuses on student learning. 
*describes a plan for improving instructional practice 
*describes a plan for advancing student learning. 
*identifies professional growth needs. 

Standard VI: Collaborates with Colleagues/Parents/Others (Class Participation, Lesson Plans) 
The teacher: 
*identifies situations when and where collaboration will enhance student learning. 
*develops a plan for collaboration. 
*engages in collaboration to improve student learning. 
*analyzes the results of collaborative efforts. 

Standard VII: Evaluates His/Her Teaching Performance and Implements a Professional Development Plan (Portfolio Exhibit) 
The teacher: 
*assesses his/her professional performance level. 
*identifies priority needs of professional development. 
*designs a plan to address professional growth needs in priority area(s). 
*shows evidence of professional growth resulting from the implementation of the plan. 

Standard VIII: Demonstrates Applied Content Knowledge (Exams,Instructional Unit) 
The teacher: 
*demonstrates command of subject knowledge within discipline. 
*communicates accurate knowledge of content. 
*guides students to understand content from various perspectives. 
*demonstrates a repetoire of discipline-specific instructional strategies. 
*connects content to real-life situations and other disciplines. 
*identifies and addresses misconceptions related to the content. 

Standard IX: Demonstrates the Implementation of Technology (Lesson Plans; Instructional Unit) 
The teacher: 
*uses multiple applications to support student learning. 
*selects appropriate technology to enhance instruction. 
*integrates student use of technology. 
*addresses special learning needs through technology. 
*promotes ethical and legal use of technology disciplines. 
Critical Student Performances: Work Sample

	Course Disposition Statement (Interstate New Teacher Assessment and Support Consortium (INTASC) Standards)






	Standard 1, Subject Matter: 

1.22 The teacher appreciates multiple perspectives and conveys to learners how knowledge is developed from the vantage point of the learner. 
1.23 The teacher has enthusiasm for the discipline s/he teaches and sees connections to everyday life. 

Standard 2, Student Learning: 

2.21 The teacher appreciates individual variation within each area of developments,

shows respect for the diverse talents of all learners, and is committed to help them develop self-confidence and competence. 
2.22 The teacher is disposed to use students' strengths as a basis for growth, and their errors as an opportunity for learning. 

Standard 3, Diverse Learners: 

3.21 The teacher believes that all children can learn at high levels and persists in helping all children achieve success. 

3.22 The teacher appreciates and values human diversity, shows respect for students' varied talents and perspectives, and is committed to the pursuit of "individually configured excellence." 
3.23 The teacher respects students as individuals with differing personal and family backgrounds and various skills, talents, and interests. 
3.24 The teacher is sensitive to community and cultural norms. 
3.25 The teacher makes students feel valued for their potential as people, and helps them learn to value each other.


Standard 4, Instructional Strategies: 

4.21 The teacher values the development of students' critical thinking, independent problem solving, and performance capabilities. 
4.22 The teacher values flexibility and reciprocity in the teaching process as necessary for adapting instruction to student responses, ideas and needs. 
4.23 The teacher values the use of educational technology in the teaching and learning process. 
Standard 5, Learning Environment 

5.23 The teacher values the role of students in promoting each other's learning and recognizes the importance of peer relationships in establishing a climate of learning. 
5.25 The teacher is committed to the continuous development of individual students' abilities and considers how different motivational strategies are likely to encourage this development for each student. 

Standard 6, Communication 

6.22 The teacher values many ways in which people seek to communicate and encourages many modes of communication in the classroom. 
Standard 7, Planning Instruction 

7.21 The teacher values both long term and short term planning. 
7.22 The teacher believes that plans must always be open to adjustment and revision based on student needs and changing circumstances. 
7.23 The teacher values planning as a collegial activity. 

Standard 8, Assessment 

8.21 The teacher values ongoing assessment as essential to the instructional process and recognizes that many different assessment strategies, accurately and systematically used, are necessary for monitoring and promoting student learning. 
8.22 The teacher is committed to using assessment to identify student strengths and promote student growth rather than to deny students access to learning opportunities. 

Standard 9, Reflection and Professional Development 

9.22 The teacher is committed to reflection, assessment, and learning as an ongoing process. 
9.25 The teacher recognizes his/her professional responsibility for engaging in and supporting appropriate professional practices for self and colleagues. 


Standard 10, Collaboration, Ethics, and Relationships 

10.22 The teacher is concerned about all aspects of child's well-being (cognitive, emotional, social, and physical), and is alert to signs of difficulties. 
10.23 The teacher respects the privacy of students and confidentiality of information. 

	Instructional Methods and Activities
	Case study, potfolio, lectures, demonstrations, discussion, reading or written assignments, field experiences, web support and Course Info. 

	Class Schedule
	Class meetings are tentatively scheduled from 9:00-12:00 the first Friday of each month.  During the first meeting in January, we will identify the dates for each month’s meeting.  A pre-assessment conducted between the first and second meeting will determine the emphasis of the remaining seminars.  

	Special Instructional Materials


	Instructor-provided handouts, Blackboard, Web support, cases and simulations.

	Course Topics


	IEP, Philosophy, ARC Functions, Assessment, Learning Strategies, 

CPI update

	KERA Elements Addressed


	Kentucky Program of Studies

Core Content for Assessment

KERA Learning Goals and Academic Expectations

	Course Policies


	· A grade of “C” or higher is required.

· Adhering rigorously to the principle of confidentiality is mandatory in this course.  My intention is to utilize several case-profiles of students with whom you are either currently working or will in your second placement.  Their privacy must be protected at all times.  Likewise, because our discussions will often focus on your experiences thus far, variations in practice between different teachers and setting will naturally arise as a subject.  At NO time are these discussions to be interpreted as value judgments of any of the student teaching supervisors, the principals, or the school itself.  Our activities related to case-profiles and discussion of instructional practice will remain strictly within the context of our class or individual conferences that I have with you. Any confirmed breach of confidentiality will result in removal from the course.
· Class attendance is imperative.  Success in the class depends upon active participation.

· Projects and assignments must be completed within the timelines specified on the tentative schedule.  LATE is not acceptable and is subject to penalty of 10% for each day the assignment is past the due date. This is to be fair to those who have their assignments in at the proper time.

· Extra credit to improve low grades is not granted.  The focus MUST be on the completion by the due date of the course requirements as stated in the syllabus/tentative schedule. (Computer crashes, programs that will not print, personal problems are not accepted as excuses).

· Each participant will be required to complete all assigned readings and projects.  These MUST be typed in double spaced format and grammatically correct.  Please do not assume spell check is accurate.

	Plagiarism Policy
	To represent ideas or interpretations taken from another source as one's own is plagiarism. Plagiarism is a serious offense. The academic work of students must be their own. Students must give the author(s) credit for any source material used. To lift content directly from a source without giving credit is a flagrant act. To present a borrowed passage after having changed a few words, even if the source is cited, is also plagiarism. (Source: WKU Faculty Handbook, 16th ed., p. 59).

	Participation Policy


	Active participation in both large and small group activities both in class as well as on the discussion board is required for this course. In the event of an unavoidable absence the student is responsible for obtaining information missed during class presentations and/or collaborative activities.

	Disability Accommodations Statement
	Students with disabilities who require accommodations (academic adjustment and/or auxiliary aids or services) for this course must contact the Office for Student Disability Services, Room 445 Potter Hall. The OFSDS telephone number is (270) 745-5004 V/TDD. Please DO NOT request accommodations directly from the professor instructor without a letter of accommodation from the Office for Student Disability Services. 

	
	Criminal check, TB test and a health screening is required prior to any work in the schools. Additional information is available in Tate Page Hall 408. 

	Grades and Evaluation
	Class Activities

· Each student is expected to maintain interactive discussion via the Discussion Board throughout the semester. Figure no fewer than 10 postings per month for a total of 50 postings during the semester.

· Each student must submit a detailed description and map of each placement (15 points per placement) to the Dropbox by the end of the first week of that placement.

· Each student is expected to attend the five on-campus meetings of the class (10 points per meeting).

· Each student is required to complete Professional Development such as the Special Education Conference in Louisville or other suitable PD (Alternate Portfolio Training; Writing Portfolio Training; Autism Conference, etc.).
· Each student must complete a teacher work sample.  All information is posted on Blackboard.  We will discuss the requirements at our first class meeting.

· Each student must attend class from 9:00 until 12:00 on the identified days.
Discussion Board Postings 50 Points 
PD Training 70 points
Class Activities 50 Points (10 points per session)
Class Description/Graph 30 Points 
Teacher Work Sample 200 Points 
Total 400 Points 

360-400 Points
A

320-359 Points
B

280-319 Points
C

A grade of C or higher must be earned in this class.


	Bibliography/References/

Websites
	http://www.kde.state.ky.us/comm/commrel/cats/ 
http://www.kde.state.ky.us/otec/epsb/EdPrepIntern/default.asp 
http://www.kde.state.ky.us/oapd/curric/Publications/Transformations/trans.html 
http://www.kde.state.ky.us/oapd/curric/Publications/ 
http://www.kde.state.ky.us/osis/children/default.asp 
http://www.cec.sped.org/ 


